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LECTURES, 4As(anyone, anything,

anytime, anywhere), flipped classroom,
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21st Century Competencies

1. The Cognitive competence
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2. The Intrapersonal competences
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3. The Interpersonal competences

AR/ eRAHEERD
-- National Academy of Sciences£EH EZRZ P 5BE



) EnR s g R s

1ﬁ#nﬂ@& ﬂ@ﬁmﬂ %#gﬁﬁﬁ
%, FH4q2; 4%, XEEIAAT I
FIHRB%E. FAER. HI2Fo B Aol #7 45
7 o

The Cognitive domain includes three clusters of
competencies: cognitive processes and strategies;
knowledge; and creativity. These clusters include
competencies such as critical thinking, information
literacy, reasoning and argumentation, and innovation.
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The Intrapersonal domain includes three
clusters of competencies: intellectual openness;
work ethic and conscientiousness; and positive
core self-evaluation. These clusters include

competencies such as flexibility, initiative,
appreciation for diversity, and meta-cognition.
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The Interpersonal domain includes two
clusters of competencies: teamwork and
collaboration; and leadership. These clusters
Include competencies such as communication,

collaboration, responsibility, and conflict
resolution.
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“The illiterate of the 21st century will
not be those who cannot read and
write, but those who cannot learn,

b}
unlearn, and relearn Alvin Toffler

RICLZYXTARRABLIR EFTGA, @
RALARE]. FREFIFTBAFT
A 7 - EREBARFRMAL AW



- AL
% K& #H8 % (academic reengineering)
% K F B ¥ (know-all vs. know-how )
“K MK K %" (life-long learning)
M %4 & #-4i  ( Giving vs. Taking )
- #ANMAE K
Arolemodel; 8 54, B H5#F
- HHAE, “GiRza” (Insight+ Action)
“hEBA7




fo0if BB S ATk M S4] & A 1h
- e digkp: E£B. i~ R bHHP



)

. YA A A a6 (Teach to live);

=. ¥A “BAA R A ae (Pride-driven);
=, WMHF AH a4 (Liveto teach);

w@. 2 AHKA (Labor of love)

(R) H



- ki NAGHRSES D
-l h: RTF %4 khfoil6
N (B, #&F)

- HFH A
HEPGTE +HhEFE2



;A;E;*"E_“ PN R e e o ) ; i
Y s . S s C
EEZ— R RRESL

IR A V@ ZEG_AE

"ﬁﬁ?kﬁiq’ﬁﬁifié’ﬁﬁEAﬁfT&?
(%42 4L %2

- HEFA RO LERLRE R G THE?

- AT EEHEMEFGTMAALA?

— R 2B U4 PG T ALALACS 2422

- 4o/ TARINIP A T 2h, 4 4 T 3?7

- EATAHE. B &AL

"&iﬁymﬂﬁﬁz?(iéﬁ‘ﬁﬂﬂ~

-- do 4 R MBI Ao F & 6 B F G2

- HB . Bh%. RiidefT oMY £ 42




5
P — L
nmﬁ+wm%%Tﬁ¢£A%11ﬁ%
— & AL R B G R AN

- W ST R R E AL 6 R AR K& KA & I3
3,

-- EAZAI TR BT T @ 4 Fo 1k A

- A R RITE 2 AR

- ARAMELARAARHFERD PG ENT X
-- 40 A KR A5 E A

- 4| LS R R 48 6 B L F A Au

C R Lum%ﬁT%ﬁﬁﬁﬁiﬁ
&' ' \

/

/



Hofe BAUE T KB F ivko’ﬁaﬁ% S ¢ (R Oxford, 2008)

Y% B — af Q] A4 K42 % &4£ 4 Multitasking

Y & & X% 9 fo 4k A4k K Sensory learning and quick
rewards

Y ZH MU HH Flexibility and choice

v L XK. 4 X Interaction

FE905 F A k4t 4.

RK—FT A ANGRP, T—~FTHGAFEAPILEHFHRS

Yo k. RLESHA R K% LA L F AR

RKATFHhEEHGFRERH
—~FHERBEATRSAR, S—~FTRELLFLEGAIH
Stk Bdd, 20K, BE. FHEXFEKLEH



. “'ii&'ﬁ'%” ’5 “-&#-HH@”

.

Ba bbb REs A ffargdReEgE
2P, AFeF A, IR E%

Bih % ARAE (i B H)

Bitfla: UFEAHE (RBHEAE)



ARy
Vtard Ny BTSN DL M) SR S oL

\‘ v,
AT
A
‘*4‘. ?‘,

AR 5 Hae”
k2.

B 5RAT —PDFIP L LG BIE
BiAR: 5, hFLFE (BASH)

Bt a: A, 2BrBE (Baeftd2)



e GHI R

- % H hoimy ARY, Leimb| . 4. A

B, HBR, e {EiE. HAEA
A %o i 4| 87 R A% B At Fo T A

-1 iT4R vs. #HEH LY. FRA




12 B AU T & 45 44 VP 7 ﬂi%

“‘FHRNARILE, HFRIERE S,
4] 4] #r R AR A



.7‘2‘&%‘?,»,_ D o Dea 3 ; SR P J 2
A4 Rt e S IS B

-- £ #7 $ I A & #r
IR TH: ENH &L H
Wi FAHAL, FRLF
Fabudl . 3 A AR S LBHE S &
Huotu4: BRAHERS
AXSE: HEHFE, KAEA, BT SR,
WEA4E, ZF A%, Ffoifpdfa



A A S e YRS

@@m%%Tﬁaﬁwﬂiﬁ
- HFRAATF 4oir R

- ARAEMT £ibo

- AR KERETLS

- AT} & AR AUA IR

- WA 4 #r: KA ARG R



&\nﬁa 58 "'v“:;\,‘ . - ',' i o M\'(,‘ b
A A (RIS S S e g

£ BB T SR B H"’Jkﬁﬁlﬁﬂﬁ

— FHNE Vs. Z F AL

- M E& T Vs. NG

- BR b B R VS. RARTA=

- BOEESH s )& B #
- B FA &4 Vs. R g IR
- TR TS Vs. B F A5




‘\' S o ';b'k“v:' 4 TR \’.".. :" pallulitd - 1/7')7‘3 ‘ "-r"l .
(T B it b g R g NS O RN

c N FE AP A 4’6& A 72"" 4\/)3 ii
&ﬁ%ﬂ~
s AKTHAMFBAAKTRA~ALAE
. BRKLE. HFTEALALEForEHiT
A% ;
WEEL TR LSV EE L LY &
A ARk KB G R B,
* ATk, HAAK. Wi/, R4
&, ABRR. AFH. AF A4 EH0HEK
WA A



A e e







